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Registrar’s update

IN THIS ISSUE, we’ve included an article to 
enhance your regulatory knowledge about 
district planning requirements and avoiding 
discharging construction waste into the 
stormwater drainage network. 

Our other article is about the Building Act 
2004 Schedule 1 – exempt building work. 
This is the first of a series of three articles 
that will feature in LBP knowledge over the 
next few publications.

In part one, we deal with some of the 
fundamentals of Schedule 1 and then drill 
down on four specific exemptions – detached 
dwellings not exceeding 10 m2, retaining 
walls, fences and hoardings, and decks, 
platforms, bridges and boardwalks. 

We get many and varied queries about 
Schedule 1 and a significant number 
of complaints going to the Building 
Practitioners Board include building work 
completed under Schedule 1.

In a recent Board decision, the licence 
of Northland-based LBP Grant Tromp was 
cancelled for three breaches of the Building 
Act 2004. This was for undertaking work 
beyond his competency and failing to secure 
a building consent when one was required. 

In other news, we recently licensed the 
20,000th LBP carpenter, which represents 
a significant milestone for the scheme. 
Carpenters currently account for 66% of 
the 30,500 licences issued. 

Thanks for reading – until the next LBP 
knowledge update. 

Paul Hobbs 
Registrar Building Practitioner Licensing 

Welcome to LBP knowledge, which has been a permanent fixture in 
Build magazine for a year now!

IF YOU WANT TO GET INVOLVED IN APPRENTICE TRAINING

WE MAY EVEN BE ABLE TO HELP YOU FIND THE RIGHT APPRENTICE

CALL BCITO ON 0800 422 486

I always have at least one
apprentice coming up

through the ranks, most
of the time two or even 
three. It’s rewarding 
seeing my team and 
our skills grow and it 
makes me money.

BCITO did major research in 2015 that proves qualified teams generate
more profit. For a carpentry apprentice, you’ll get back $4.70 in profit for
each $1.00 you’ve spent on training, cumulative over a ten year period.

TRAINING’S NOT A COST – IT’S AN INVESTMENT FOR SURE!

“I couldn’t be more proud of my apprentices’
achievements. If you can give young people goals 
and push them to upskill and climb the ladder, when
they’ve completed, they’ll want to be a foreman, 
leading hand or project manager. Giving my people
a pathway to something bigger and better is what 
makes my team loyal and willing to go the extra mile.

“Training my people creates a team that’s immersed 
in the culture and values of my business and 
those are the best people to have on board
to help me reach my business goals.  

“It’s a bit like sports - if you want a great
team player on your side you’ve got to 
train them yourself so they do things 
the same way as the rest of the team.

“Now I know that training is worthwhile 
financially as well – BCITO have proved it.”

RUSSELL CLARK – Licensed Renovations

TRAINING
= PROFIT


