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BRAIN FULL? USE OURS.

Find the best adhesive, sealant, anchoring, waterproofing, leak repairing, 
grouting, filling or concrete repair solution in seconds with our free, mobile 
friendly, Sika Product Finder App. Download it now. Your brain will thank you.
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Registrar’s update 

IT IS CLEAR that the industry is extremely 
busy with the continuing record levels of 
consents being issued. These times can be 
challenging and call for ongoing attention to 
the fundamentals essential for quality delivery. 

In this Build, our first article highlights 
the responsibilities of LBPs working under 
labour-only contracts. Some think this type 
of contract reduces their regulatory obliga-
tions. However, as an LBP, there are some 
obligations that apply regardless of what kind 
of contract you have. 

This myth-busting two-part series will cover 
some of the common mistakes that can arise 
when being complacent under a labour-only 
contract. Part one explores the difference 
between liability and accountability and 
what your non-negotiable responsibilities are 
regarding building consents.

Our second article tackles MBIE’s response to 
the growing number of new building products 
available on the market and the risk of poor 
quality control. An investigation process has 
been set up to consider complaints of building 

We are a good way into a busy 2019. I hope that you are back to full operation. 

products that do not comply with the New 
Zealand Building Code. The article outlines 
the purpose of investigations and the part you 
can play to expose problem building products.

Thanks for reading, until next time.   
Wayne Burroughs
Registrar Building Practitioner Licensing  

Find out more at careers.corrections.govt.nz
or call 0800 4FRONTLINE 0800 437 668
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MEET ANDREW
After nearly 15 years as a joiner 
and cabinet maker, Andrew wanted 
a change. His passion for helping 
people and giving back to the 
community is what led him to a 
career with Corrections.

Andrew started as a corrections 
officer at Spring Hill Corrections 
Facility in 2007. Since then, he’s 
also worked as a case manager 
and sentence planner before taking 
up his current role as a building 
instructor in 2016.

“The best thing about the job 
is being able to pass on my 
knowledge and skills to the 
prisoners we work with”, 
says Andrew.

“We have a real opportunity to 
make a difference by teaching these 
guys skills they can use to find 
employment when released.”

Andrew teaches in a workshop 
where prisoners construct self-
contained portable cabins.

“There’s a lot of variety in this job 

– constructing these cabins also 
includes painting and decorating, 
roofing, basic plumbing, carpet 
laying, lining and kitchen fitting.” 

“It’s a great environment to work in. 
The guys we’re teaching are eager to 
learn and enjoy putting into practice 
what they’ve been taught.” 

Another aspect that drew Andrew 
to the job was the ability to upskill 
himself.

“There’s a big focus on career 
development here. I’ve had the 
opportunity to gain my National 
Certificate in Adult Education and 
Training (Level 5) and other relevant 
trade qualifications in forklift 
driving, mobile elevated work 
platforms, fall arrest working at 
heights and scaffolding.”

Andrew says being an instructor 
at Corrections does have its 
challenges but is incredibly 
rewarding at the same time.

“We’re not only teaching these guys 
practical skills, we’re mentoring 
them and helping them to make 
positive changes in their lives.”

Change
lives, 
shape
futures
For a career that matters, come and join 
us at Corrections

If you’re a qualified tradesman looking
for an opportunity to utilise your
skills and make a difference in the

community, then Spring Hill Corrections
Facility wants to hear from you.

Spring Hill is a place of industry, 
rehabilitation and learning. Staff work 
with prisoners who are participating in 
training programmes, supervised work 
inside the prison grounds and working 
outside preparing for release.

A few hundred metres down the 
road from the prison is the building 
refurbishment yard, one of only two 
in the country, where Housing New 
Zealand homes are given a new lease 
of life. It also has a new builds yard 
with covered bays where new buildings 
can be created. These yards provide 
prisoners with training and employment
opportunities in building, plumbing and 
painting and decorating.

The prison features industry training
workshops, where prisoners can gain
trade qualifications and skills inside
the wire.

We’re looking for building instructors 
with great communication skills, who 
are calm under pressure and work 
well in a team. You’ll need to believe 
people can change, and thrive in 
an environment where every day is 
different and sometimes challenging.

We welcome diversity – and are looking 
for people from different cultures 
and backgrounds. You’ll enjoy career 
and personal growth, job security, a 
competitive salary, health checks and 
other benefits. Whatever you want for 
your career, Corrections can help take 
you there.   

Kahore tetahi o tatou, taea te mahi, 
nga mahi e taea o tatou katoa.
Not one of us can do the work as well 
as all of us working together.

Andrew McBean, Building Instructor,
Spring Hill Corrections Facility


